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中伟新材人权政策
Human Rights Policy of CNGR
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1 ׃

1 Introduction
Ҭᴯ ᴍ Ὲ ̂Ҭᴯ 300919.SZ̆02579.HK̃ ԍ2014 9 ̆ҹ

Ҭᴯ Ὲ Ҋ Ὲ ȁ҉ Һᵣ̆ Ғҙ

Ⱶ ȂҬᴯ ľ ȁ ᴯĿ ᶏ ̆ ҹῃ ᾢ

Ὲ Ȃ

Established in September 2014, CNGR Advanced Materials Co., Ltd. (CNGR 300919.SZ,
02579.HK) is a holding subsidiary and listed entity of Hunan CNGR Holding Group Co., "td.

Id

is a professionaՏ comprehensivÈservice providerof
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CNGR follows the International Labor Organization’s definitions and standards on
forced labor, and strictly prohibits all forms of forced labor, including taking advantage
of vulnerability, deception, restriction of movement, isolation, physical violence,
intimidation and threats, retention of identity documents, wage withholding, debt
bondage, poor working and living conditions, and excessive overtime;

 Ὲ ҙ ↕̆ Ḡ ᵬ̆ ⌠Ὲ ȁ ᵬ

ᴡ Ȃ ̆ ȁ ֲ ꜚ

̕

The company practices the principle of fair employment, ensuring that all employees
work voluntarily, receive fair compensation, and enjoy reasonable working hours and
rest periods. In addition, all general and technical staff are eligible to receive variable
performance-based wages or bonuses;

 Ҍ ⱬ ᴨ Ὲ̆ Ҥ

‰̆ ╠ ҍ └̆ Ḡ ῒף

ᾟ№ ҍ ‰ Ȃ ̆Ὲ ҹ └ ԅ

ғῈ ̆ Ḡῒ ⌠ᾟ№ ȂῈ ᵬ ҍ

ᵝ̆ ᶫ ץ ễȂ ̆Ὲ ꜛ ᵝ ȁ

Ῥ ҙ ᶫ ҙῬ Ⱶ̆ ꜛ ≠ ⌠ ҙ ᴪ̕

If it is necessary to optimize the organizational structure due to force majeure or
significant strategic adjustments, the company will strictly � ᒦ e
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ל ᵬ₮ ̆ ῏ ֜ Ὲ Ԋᴪ ҍ ESG ᴪ̆ץᶫῒ

̆ ҈ ѿ ԇ Ԋᴪ ҍ ESG ᴪ̆ץᶫῒ Ȃ

This policy was approved by the Board Strategy and ESG Committee in January 2023. It was
subsequently revised in December �ᘀ.
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